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The Marist School Curriculum Policy

Introduction

Nomenclature: The Marist School consists of Prep and Senior phases.

The Prep School refers to all staff and pupils in the Marist Preparatory which includes Nursery,
The Early Years Foundation Stage (EYFS), Pre-prep School (Key Stage 1) and Prep School (Key
Stage 2).

The Senior school refers to all staff and pupils in the Senior School which includes Key Stages 3,
4 and 5.

This policy was formulated in September 2016 and replaces the previous versions.

The Marist School curriculum comprises all formal academic opportunities plus the broader
opportunities of subject-related activities outside the classroom.

Our aim is to deliver a curriculum which enables us to fulfil our commitment to the pupils in line
with the School's Aims and Ethos which are shared via the school website and in the staff
handbook. The following values and skills underpin our curriculum:

Values

Marist pupils should appreciate and cultivate the following:
e Love of Work
e Simplicity
e Presence
e Ina Marist Way
e Family Spirit

Skills

Marist pupils are taught and encouraged to strive to do the following:
e Read appreciatively and thoughtfully
e Write correctly and clearly
e Speak coherently and persuasively
e Listen attentively
e Understand and apply mathematical principles intelligently
e Use IT effectively
e Cultivate good memory
e Think through problems
e Learn from others
e Learn from past errors
e Workin ateam
e Think independently and critically
e Evaluate risks and take them when necessary
e Manage time well
e Lead others confidently and sensitively
e Think creatively

We believe a wide range of extra-curricular opportunities, including field trips and residential
visits, outside speakers, workshops and enrichment opportunities offer pupils the chance to
further their academic and personal development beyond the classroom, even beyond term
time. We recognise that personal development translates into academic success.

Curriculum overviews for each year group are made available on the school website. Our
curriculum is characterised by the qualities listed below:

Feet on the ground. Reaching for the stars.




Page 6 of 20

1. Relevance

We will provide a curriculum appropriate to the needs of the pupils at different stages of their
learning. We will take into account their age, experience and aptitude, enabling them to
contribute with confidence within both the school community and the outside world.

2. Breadth and balance

We present a broad and balanced curriculum which incorporates these elements of learning:

e The development of knowledge

e The understanding of concepts

e The acquisition of skills

e The ability to apply these elements in a variety of circumstances

We aim to give access to the following areas of experience - aesthetic/creative, human and
social, linguistic and literacy, mathematical and economic, moral and spiritual, physical,
scientific and technological. All pupils follow our PSHE curriculum which reflects the school's
aims and ethos, encourages respect for other people, paying particular regard to protected
characteristics set out in the Equality Act 2010. We also promote fundamental British values of
democracy, the rule of law, individual liberty and mutual respect.

3. Coherence

Our curriculum is given coherence by incorporating the different areas of learning and
experience in such a way as to encourage the pupils to identify cross-curricular links and make
connections between new knowledge and prior learning.

4. Continuity and Progression

We structure the curriculum in such a way as to allow for effective continuity and development
through systematic co-ordination of key aspects within each area of study. Schemes of Work
acknowledge and develop work covered in previous years.

Through our curriculum we acknowledge the difference between children, even of the same
age, by generating variation in tasks and content so that there is a balance between the need
for challenge and support. We aim to make the curriculum accessible to all of the pupils.
Individual Educational Plans (IEP's) are in place for pupils with specific learning needs. These are
devised in consultation with teachers, pupils and parents.

In addition:
The curriculum will incorporate the National curriculum KS1 to KS4 as a basis for the curriculum
in Years 1 to Year 11 and is likely to extend beyond it. The Early Years Foundation Stage follow

the learning development requirements (early learning goals.)

The Marist curriculum is flexible and able to respond to changes in Government Policy related
to curriculum issues.

Outdoor Learning

Opportunities for learning outdoors are incorporated into the curriculum whenever
possible/appropriate.

GCSE choices:
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A large range of subjects are available for GCSE allowing students to personalise their
curriculum to reflect strengths and weaknesses. We ensure that they are given the relevant
information and receive guidance so that they can make fully informed option choices.

The GCSE Core includes English Language and Literature, Mathematics, Combined or Separate
Science and Religious Education. All students have lessons in Biology, Chemistry and Physics. In
addition, all the students continue to participate in Physical Education and PSHE lessons.

New subjects are offered at GCSE and pupils are encouraged to choose a broad range of
subjects that complement their interests and talents. Students usually take 9 or 10 subjects
from the list below:

Core Option Subjects
English Literature Art
English Language Computer Science
Mathematics Drama
Science: Combined/Separate Science Food Preparation and Nutrition
RS French
Geography
History
Latin
Music
Additional GCSE (optional) Physical Education
Further Maths Spanish
Textiles

A-Level choices:

Pupils are given a completely free choice with their A-Level subjects, most taking 3 A-Levels. In
addition, where applicable, most pupils will take up the additional fourth qualification of an
EPQ, AS further Maths, Personal digital skills, CAFOD Young leaders, Talented Athlete
Programme or Business French. All Sixth Form pupils continue with PSHE and Physical
Education lessons and participate in our Enrichment Programme.

In addition:

The pupils will also be given opportunities:

e To develop and demonstrate the ability to prepare, process, present and evaluate
within the disciplines of literacy, number, communication, problem solving and working
with others.

e To develop and apply their ICT capability where appropriate.

e For the promotion of their spiritual, moral, social and cultural development in which
pupils are prepared for the opportunities, responsibilities and experiences in a British
society.

All staff share the responsibility for delivering the curriculum. The Deputy Head ensures
coverage of all areas. It is the responsibility of each Subject Leader and Co-ordinator to ensure
that appropriate schemes of work are produced and regularly updated. The process of
assessment and evaluation is continuously reviewed in light of current educational thinking and
is key to the development of a relevant and meaningful curriculum. Teachers are asked to
reflect and evaluate their schemes of work at the end of each term in order to further enhance
pupils' academic and personal development.

Feet on the ground. Reaching for the stars.
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More Able Children
1. Vision and Aims

In support of our mission statement, our school vision of ‘Excellence’ demands that we aim to
create an environment in which all children can experience the joy of learning in a school which
celebrates and respects the uniqueness of each person.

All children have a right to a challenging and appropriate education. More Able children should
have sufficient opportunities to use their abilities. They should be encouraged to excel.

At The Marist each student is seen as an individual, and as such has individual God-given gifts
and talents to be nurtured and developed. The provision for our More Able pupils should take
place in an environment where our learners feel happy, confident and valued.

The aim of this policy is to give all pupils in our care an inclusive curriculum in all areas of
development and learning regardless of ability, culture, ethnic background or religion.

2. Definitions

At The Marist, we recognise that "More Able" students do not form a homogenous group. Their
needs, behaviours, and characteristics vary significantly, and their potential may manifest in
different ways across the curriculum. There is no set national definition in England for
identifying “more able” pupils.

The Government defines the More Able learners as:

‘Children and young people with one or more abilities developed to a level significantly ahead of
their year group (or with the potential to develop those abilities).’

Most Able learners include:

e ‘All-rounders’, who are very able in a range of academic subjects and/or demonstrate
particular abilities in sports, music or the arts.

e Learners that are gifted in one area only.

e Exceptionally able students, who have abilities far beyond their peers.

e Dual and Multiple Exceptionality (DME) students who are more able but also have a
Special Educational Need or Disability (SEND) that may mask their true potential.

3. Identification

A register of More Able students is maintained by the Aim Higher coordinators. The register is
regularly monitored and updated. Students entered on the register may be identified by any of
the following methods:

e Consistently high standardised scores obtained from assessment results e.g. CAT tests,
INCAS, GL assessments.

¢ Nominations by staff members, who use challenging day-to-day activities to enable
pupils to reveal their potential.

e Assessment results, including internal assessments, GCSE results and music, art, drama
or sporting assessments.

e Other externally validated assessments e.g. Mensa testing.
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Identification is an on-going process and one which we believe is a constant learning process.
4. Provision

Provision for More Able learners is embedded in all aspects of life at The Marist. Through this
approach, it is expected that the Aim Higher provision at the Marist will benefit all learners.

Examples of provision include the following:

e A curriculum that offers appropriate challenge e.g. through accelerated learning or
additional subjects.

e Teaching and learning strategies aimed to stretch learners in the classroom setting e.g.
use of adaptive teaching, personalised learning and opportunities for pupils to generate
their own, independent learning.

e The use of house points, head teacher’s awards and Prize Giving in the Marist Prep and
achievement points and Awards Evening in the Marist Senior, which all value individual
and exceptional achievement.

e Enrichment opportunities through a wide variety of extra-curricular activities within the
school e.g. Aim Higher talks, quizzes, clubs, competitions, trips including residential
trips, drama productions and musical performances, Science club, sMARteas, Oxbridge,
Law and Med preparation programmes.

e Enrichment opportunities in partnership with outside agencies e.g. QuizClub
competitions, UK Maths Challenge, Masterclasses, competitions etc.

e Concern for the whole child — their spiritual, emotional, social and intellectual
developments.

e Regular communication with parents to enable them to support their daughter’s
learning.

e Developing expertise amongst school’s leaders, subject leaders, staff and support staff.

5. Scholarships

e Each year the School makes available a number of Academic Scholarships. Scholarships
are awarded on the basis of merit, according to specific criteria which are strictly
adhered to and subject to a satisfactory review.

e Further Scholarships in The Marist Senior can be awarded in each of the following areas:
Art, Drama, Music, and Physical Education.

Further Academic, Art, Drama, Music and Physical Education Scholarships are available to girls
entering the Sixth Form, on the basis of excellence in the GCSE Examinations.

6. Monitoring and Evaluation

Monitoring of the progress and attainment of identified students is embedded in whole school
processes. For more detail, see the schools’ Learning Policy.
Monitoring of provision may include some of the following:

e Student voice

e Classroom observations
e Scrutiny of planning and of pupils’ books

7. Role of the Aim Higher Coordinators:

Overall aim: To be responsible for the promotion, development, and coordination of More Able
provision, known as the Aim Higher Programme at The Marist. This may include the following:
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e Managing the identification of More Able students in conjunction with class teachers.

e Maintaining a register and updating it annually, or more frequently if necessary

e Ensuring progress of More Able pupil is monitored through the whole-school process.

e Monitoring provision of More Able opportunities as well as supporting HODS in their
promotion and organising of relevant enrichment and extension activities

e Providing training for teaching staff where necessary as well as sharing best practice
between departments.

e Reporting annually to the Governing Body and the Education and Wellbeing Committee
as part of the overall work of the Learning Development Department.

e Maintaining the School More Able policy .

Feet on the ground. Reaching for the stars.
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Careers

A young person’s career is their pathway through learning and work. Careers education is
important for all learners but should be broad and balanced through the curriculum. Essential to
the preparation of young people for transition to adulthood it provides the connection between
earning and learning.

Careers education equips young people with essential knowledge and skills vital to ensure that
they have the capability of being effective in the workplace. We aim to deliver work-related
learning across the whole school through our enrichment, PHSE, tutor and extra-curricular
programmes. Our approach aims to develop several effective strategies to ensure many of the
necessary skills are built into exciting, engaging and challenging activities building on our vision:

"Excellence as a habit not an action; Excellence in who we are; Excellence in what we do;
Excellence in our service of others"

Within our commitment to provide access to impartial careers education, information, advice
and guidance (CEIAG), the Marist school maps delivery against the Gatsby Benchmarks:

A stable careers programme

Learning from career and labour market information
Addressing the needs of each pupil

Linking curriculum learning to careers

Encounters with employers and employees
Experiences of workplaces

Encounters with further and higher education
Personal guidance

Nk WN R

The programme is for ALL at Key Stage 3, Key Stage 4 and Key Stage 5.

This policy has been developed by the careers lead and will be reviewed annually with the senior
leader responsible for careers and through evaluations from all relevant parties, including
students and teaching staff.

Objectives

e To provide a careers programme that ensures progression through activities that are
appropriate to students’ stages of career learning, planning and development.

e To offer impartial CEIAG.

e Tointegrate CEIAG to support future personal and economic wellbeing.

e The programme will promote equality of opportunity, inclusion and anti-racism.

e To raise aspirations, empower and support students to reach their full potential.

Planning & Implementation

The Careers Co-ordinator is responsible for coordinating the careers programme. The
coordinator will work closely with senior management, heads of department, other relevant
members of staff and external providers.

All teaching staff are expected to contribute to the careers programme through their roles as
tutors or within individual subjects. An annual audit with the Head of PSHE and Head of Sixth
Form will be deployed to monitor and evaluate provision and delivery.

Staff training needs to deliver the careers education programme will be met where appropriate.
The careers coordinator will actively engage in training to meet the needs of the role and to
ensure the careers programme is updated accordingly.
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Fundingis allocated in the context of whole school priorities to reflect the current needs of CEIAG.
The Careers Coordinator is responsible for the effective deployment of resources.

The Careers Coordinator keeps up to date records of careers guidance for every student from
Year 10 - 13. The record of delivery demonstrates progress and is used in conjunction with the
schools' careers survey as a tool for self-assessment and planning future programmes.

Impartial careers information and guidance will be offered to all students from Year 10 onwards
ona 1:1 basis. An action plan will be created for each student as a planning tool. Additional access
to the careers Team, school website, Springpod Hub, Investin and Unifrog also provides several
useful resources for continuing research.

The use of technology provides careers services in line with the digital generation.

Positive engagement with Science, Technology, Engineering & Maths (STEM) to break down
barriers and dispel stereotypes.

The careers programme includes:

e Careers education lessons through PSHE and enrichment

e Individual guidance sessions

e Careers in the curriculum with Career Pilot

e Work experience

e Taster sessions

e Careers web page

e Careers fairs and other focused events externally

e STEM events

e Business/Industry links — enterprise, presentations, inspirational speakers and visits
e Mock interviews | Assessment Centre and CV writing

e UCAS support and university visits

e Unifrog

e InvestIn career coaching

e Biennial Marist Futures Festival | Alumni ‘Ask Me’ Networking Mixer
e Oxbridge, MedSoc and Law societies

e Springpod Hub

e National Apprenticeship Week PSHE activities

e Termly careers newsletter

e Royal Navy team building and leadership workshops

Timely letters will be sent to parents with key dates and information as well as communications
through social media channels and the E-Bulletin. Parents from Year 10 onwards are also invited
to register for a Unifrog parent account.

SPIRITUAL, MORAL, SOCIAL AND CULTURAL DEVELOPMENT (SMSC) POLICY
The purpose of this policy and why SMSC is important:

e We are a Marist School with a religious foundation and heritage. Before SMSC as a
concept was formalised it was part of our educational mission imperative.

e SMSC helps to make pupils rounded, principled, worldly and empathetic young people
capable of conducting themselves with integrity and goodness in a range of social
situations.

¢ In addition to helping pupils to achieve academically, we have an obligation to help
equip pupils with skills for a successful life.

e |tis essential to integrate SMSC into every part of the school.
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Related Documents:

e Ethos and the School Mission Statement

e Every Child Matters Agenda (The Children's Act 2004)

e Child Protection and Safeguarding Policy

e Anti-Harassment and Bullying

e Personal Social Health and Economic Education and Citizenship Schemes
e Behaviour Management and Sanctions Policy

e Special Educational Needs and Disability (SEND) Policy

e Equal Opportunities Policy

e Curriculum Policy

e Applicable curriculum subject policies

Available from:
Policies can be obtained from the respective school office.

Monitoring and Review:

e This policy will be subject to continuous monitoring, refinement and audit by the
Principal and Vice Principals.

e The Governors undertake a biannual review of this policy and of the efficiency with
which the related duties have been discharged, by no later than two years from the date
of ratification, or earlier if changes in legislation, regulatory requirements or best
practice guidelines so require.

Context

Our school provides a caring, disciplined environment that encourages excellence and seeks to
enable pupils to take responsibility for their own behaviour. Pupils are encouraged to develop
their individual potential and qualities of character so they can make a positive contribution to
the world they live in. We aim for our pupils to understand and appreciate the range of
different cultures and faiths in our modern democratic country.

Rationale

The spiritual, moral, social and cultural development of the child is recognised as being of
fundamental importance for the education of all pupils in our school by the governors, staff and
parents. Itis taught through all subjects of the curriculum and in particular RE and PSHE. It
supports all areas of learning and can contribute to a pupil’s motivation to learn. It can enrich
the individual’s appreciation of life experiences and their relationships with others.

For pupils to benefit fully from their time at our school we must ensure that they have the best
teaching and pastoral care, and they must ensure that they try to meet the expectations placed
for them in work, conduct and attitude. This can best be achieved where the aims of the SMSC
Policy link and strengthen other policies so that the ideals of the school’s ethos and mission
statement become a reality for its pupils. It is recognised that such development will be most
successful when the values and attitudes promoted by the staff provide a model of behaviour
for the pupils.

School Ethos

As a Marist School, the values and attitudes promoted by the staff influence the behaviour and
attitudes within the school. The quality of relationships and the atmosphere within the school
reflect an appreciation of our shared values.

The aims, definitions and practices that follow are intended to clarify the ways that a pupil’s
personal development, and that of the school overall, are enhanced by the linked qualities of
Spiritual, Moral, Social and Cultural Development.
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The aims of our SMSC Policy are to:

e actively promote the fundamental British values of democracy, the rule of law,
individual liberty and mutual respect and tolerance of those with different faiths and
beliefs;

e enable pupils to distinguish right from wrong and to respect the civil and criminal law of
England;

e provide pupils with a broad general knowledge of and respect for public institutions and
services in England;

e encourage respect for and provide support for participation in the democratic process;

e acquire knowledge and the ability to reflect on beliefs, values and more profound
aspects of human experience;

e encourage pupils to accept responsibility for their behaviour, show initiative and
understand how they can positively contribute to the school, local and wider
communities;

e take partin a range of activities that develop social skills, including taking on and
discharging efficiently roles and responsibilities, offering help and learning to be
reliable;

e develop respect for other people, with particular regard to the protected characteristics
under the Equality Act 2010 in relation to, for example, gender, race, religion and belief,
culture, sexual orientation, and disability;

e assist pupils to acquire an appreciation of and respect for their own and other cultures
in a way that promotes tolerance and harmony between different cultural traditions;

e enable pupils to respond positively to a range of artistic, sporting and other cultural
opportunities, provided by the school;

e preclude the promotion of partisan political views in the teaching of any subject in the
school and offer pupils with a balanced presentation of opposing views.

We take such steps as are reasonably practicable to ensure that political issues are brought to
attention of pupils in an age appropriate form
e while they are in attendance at the school;
e while they are taking part in co-curricular activities which are provided or organized by or
on behalf of the school; or
e in the promotion at the school, including through the distribution of promotional
material, of co- curricular activities taking place at the school or elsewhere.

Some illustrative examples of how we promote fundamental British Values in our school
community include:

Democracy

Student Voice is valued and encouraged at the Marist. Our student elected councils play an
important part in making the Marist a better place to learn and develop. The formation of the
school councils and the active participation of our pupils sow the seeds for a more sophisticated
understanding of democracy in the future. Student questionnaires and surveys are conducted
throughout the year.

The Rule of Law

Our pupils encounter rules and laws throughout their lives. We want every pupil to understand
that whether these laws govern the class, the school, the neighbourhood or the country, they
are set for good reasons and must be adhered to. This understanding of the importance of rules
is consistently reinforced through assemblies, PSHE and the curriculum. We welcome visits
from members of the wider community including the police, armed forces, local councillors

etc.

Individual Liberty

We invest time in creating a positive ethos and culture in the school where everyone is safe and
where choices and freedoms are encouraged. A wide choice of co-curricular enrichment
activities based on interest fosters deeper value for individual liberty.
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Mutual Respect

This is the core of our Marist School ethos. It is evident that walking around the school that
pupils treat each other and staff with respect which is reciprocated. The daily interactions
manifest this value being lived out.

Tolerance of those of Different Faiths and Beliefs

The Marist respects cultural richness and diversity. Tolerance is earned through knowledge and
understanding through our curriculum and the daily routines of school life. We strive to
demonstrate appreciation which expresses tolerance.

Therefore, the understanding and knowledge expected of the pupils in our school, as an outcome
of our positive approach to SMSC, includes an understanding of how citizens can

influence decision-making through the democratic process; an appreciation that living under the
rule of law protects individual citizens and is essential for their well-being and safety;

e an understanding that there is a separation of power between the executive and the
judiciary, and that while some public bodies such as the police and the army can be held
to account through Parliament, others such as the courts maintain independence;

e anunderstanding that the freedom to hold other faiths and beliefs is protected in law;

e an acceptance that people having different faiths or beliefs to oneself (or having none)
should be accepted and tolerated, and should not be the cause of prejudicial or
discriminatory behaviour;

e an understanding of the importance of identifying and combatting discrimination.

Pupils are led towards distinguishing right from wrong with a view to the consequences of their
own and others’ actions. Therefore, our school also

e enables pupils to develop their self-knowledge, self-esteem and self-confidence that
help pupils overcome barriers to their learning;

e helps pupils understand and respond to risk, for example risks associated with
extremism, new technology, forms of substance misuse, personal relationships and
personal safety;

e leads pupils towards becoming confident and positive contributors to their community
and effective users of its services and facilities according to their maturity;

Definitions

Spiritual Development

Spiritual development is associated with the search for meaning and purpose in life. It relates to
a dimension of life which is not necessarily experienced through the physical senses, but
addresses an awareness of feelings, emotions, attitudes, values and beliefs. The term ‘spiritual’
need not be synonymous with ‘religious’. All areas of the curriculum should contribute to the
spiritual development of pupils. Pupils’ spiritual development involves the growth of their sense
of self, their unique potential, their understanding of their strengths and weaknesses, and their
will to achieve. As their curiosity about themselves and their place in the world increases, they
try to answer for themselves some of life’s fundamental questions. They develop the knowledge,
skills, understanding, qualities and attitudes they need to foster their own inner lives and non-
material well-being. Our school helps pupils to become reflective and appreciate awe and
wonder experiences. The school supports those who seek faith or wish to strengthen it.

Moral Development

Moral development is concerned with pupils’ ability to make judgements about how they
should behave and act, and the reasons for such behaviour. It refers to their knowledge,
understanding, values and attitudes in relation to what is right or wrong. Children enter the
School with degrees of moral understanding defined by their families and friends. They

are encouraged to take personal responsibility for their words and actions. They are expected
to reject any form of bullying, discrimination or cruelty. They are helped to deal with any
moral
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dilemmas they may face. To help pupils develop a clear and positive moral code at school and
in the wider world they should be led to respect the importance of Gospel and Marist

values; the importance of compassion and of tact; the positive beliefs, feelings, and the
property and rights of others; and their environments — both at school, home and in the wider
world.

Social Development
Social development refers to the development of abilities and qualities that pupils need to
acquire if they are to play a full and active part in society. It also relates to the growth of
knowledge and understanding of society in all its aspects.
As members of the community at school pupils learn social skills and values that will determine
their future lives as responsible citizens. To help this growth the following should have positive
reinforcement of the following:
e Asense of belonging.
e Security and confidence in learning and support in facing difficulties.
e A willingness to co-operate with other pupils by balancing individual and collective
needs.
e Areadiness to celebrate others’ achievements.
e Asense of how their lives and that of the school relate to the wider community it
serves.
e Participation, through working with others, in community service and charitable
activities.

Cultural Development
Cultural development refers to the development of knowledge and understanding and the
appreciation of differing cultural beliefs, customs and traditions. A central theme concerns the
development of a sense of personal identity whilst, at the same time, acquiring awareness,
understanding and tolerance regarding the cultural traditions of others.
Pupils should also be able to appreciate that conflicts between cultures can occur, and that
these can be reconciled. To help cultural development, the following should occur:
e inlessons there should be opportunities for pupils to appreciate and respond to a
variety of aesthetic experiences;
e in assemblies, pupils should be helped to understand, respect and appreciate other
beliefs, social circumstances and cultures and their impact.

Further opportunities for the above should take place in co-curricular activities.

Putting ideas into practice

To facilitate the development of the above areas, the following three levels of the school are in
place:

e A school ethos and adherence to equal opportunities.

e A safe and secure learning environment and pastoral support that reflect these aims,
and create a deliberate structure through which the care and concern for pupils can be
given.

e A broad curriculum, which sets out to ensure that there is planning to introduce and
explore the elements of SMSC that are age appropriate.

Equal Opportunities
Refer to the school aims and the Marist School Equality Opportunities Policy.

Pastoral Support

All members of staff should be aware of the importance of SMSC development and the
enhancement it brings to the life of the school. Teaching staff should be alert to the many every
day, unplanned and incidental opportunities that can provide important starting points for
greater understanding of SMSC aspects. Teaching staff are aware of their pastoral
responsibilities. They are invited to voice related concerns and interests within the normal
pattern of staff meetings. Our pastoral structure provides a range of quality opportunities for
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pupils to take on responsibility in class and make a positive contribution to the school, local and
wider communities.

A Broad Curriculum

This is the framework on which the school is built and it plays a major role in helping our pupils
acquire the values and skills to enable them to develop a sense of responsibility and
independence of thought and to take their place in modern democratic British society.

We provide positive experiences through planned and coherent opportunities in the
curriculum, extra-curricular activities and through interactions with teachers and other adults
for our pupils. Our range of artistic, sporting and other cultural opportunities are available to
pupils through the curricular and extra-curricular programme, and their participation in these
opportunities.

Coordination of Practices

To ensure that the above practices are coordinated with each other and other school policies,
several actions must take place.

e Development of respective curriculum areas. Teaching staff need to consider how
subjects across the curriculum might be used and plan accordingly.

o Staff Development. The Principal, Leadership Teams and School Chaplain plus R.E.
Manager/s should ensure that individual and whole staff SMSC needs are met in the
School Development Plan.

e External Links. Those with responsibility for publicising the school or liaising with other
schools and organisations should consider the SMSC aspects of their public relations. In
addition to being representatives of the school, they should report SMSC matters arising
from their links to the school at appropriate occasions.

e Pastoral Care. At staff meetings SMSC issues feature on agendas. Thought should be
given about how aspects of these issues may be best communicated to members of
staff, to pupils and parents, and to other interested individuals.

e Assemblies. Those with responsibilities for planning and delivering assemblies should
regularly consider aspects of SMSC and British Values and ensure that matters of topical
concern are also included as well as recurrent issues.

e Co-curricular activities. Those with responsibility for running clubs, trips and other
events should develop their awareness of SMSC opportunities their activities have, and
maximise the benefits they bring.

How our school actively promotes fundamental British Values

Evidence of our commitment to promoting British values can be seen across the school
including our school website, prospectus and other documentation and we pay particular
regard to the protected characteristics set out in the Equality Act 2010.

We do not ‘promote’ teachings, beliefs or opinions that conflict with the charitable objects of
the school, nor do we promote discrimination against people or groups on the basis of their
belief, opinion or background.

Pupils are enabled to acquire a broad general knowledge of and respect for public institutions
and services in England. We use our schemes of work and other plans which enable pupils to
develop an understanding of public services and institutions and how democracy and the law
works in England. This can be achieved through extra-curricular activities (sometimes run
directly by pupils) such as mock elections which provide pupils with the opportunity to learn
how to argue and defend points of view, through teaching resources from a wide variety of
sources and through interactions with teachers and other adults for our pupils. Our Pupil
Councils (whose members are voted for by the pupils) ensures that all pupils within the school
have a voice that is listened to and demonstrates how democracy works. Pupils understand that
the freedom to hold other faiths and beliefs is protected in law and appreciate that living under
the rule of the law protects individual citizens and is essential for their well-being and safety.
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In the upper Key Stage 2 and Key Stage 3, we encourage an understanding that there is a
separation of power between the executive and the judiciary, and that while some public
bodies such as the police and the army can be held to account through Parliament, others such
as the courts maintain independence.

Radicalisation

The Principal and Governors will carefully monitor the School’s arrangements to educate and
encourage pupils to keep safe through considering how best to educate children about
safeguarding issues, including online issues. The internet and the use of social media in
particular has become a major factor in the radicalisation of young people; we ensure that
children are safe from terrorist and extremist material when accessing the internet on school
systems through appropriate levels of filtering, internet safety rules and e-safety education
with the curriculum and in tutor time (in line with our E-safety policies). Staff have been briefed
on the Prevent Duty and understand specific background factors may contribute to vulnerability
to being radicalised which are often combined with specific influences such as family, friends or
online. Children understand the risks posed by adults or young people, who use the internet
and social media to bully, groom, abuse or radicalise other people, especially children, young
people and vulnerable adults.

Within the curriculum and Spiritual, Moral Social and Cultural education, we instil within pupil’s
values that build resilience and prevent children being drawn into radicalisation and extremism.
We explore what extremism might look like and how this poses a threat to peace and we build
resilience to radicalism by providing a safe environment for debating controversial issues. This
builds on the work already being undertaken during the spiritual, moral, social and cultural
(SMSC) development of pupils included in the curriculum and Citizenship Programme alongside
our role in actively promoting British Values.

Links with the Wider Community:

Visitors are welcomed into our school e.g. the armed forces, Rotary Club, religious leaders, and
a variety of speakers for Annual Day of Faith etc. The school has welcomed refugees and
disabled groups to visit the school and our pupils provide hospitality and activities including
music, craft and sport.

Visits to places of worship, cultural venues such as theatres, cinemas and libraries are actively
encouraged. Visiting groups such as theatre or musical workshops are planned throughout the
year. Pupils are taught to appreciate and take responsibility for all members of the community.
We liaise with local community and support groups who work with the disabled and
disadvantaged eg. PACT (Prison Advice and Care Trust) and peace movements such as PAX
CHRISTI.

Pupils support local and national initiatives to support refugees and displaced people eg. Calais
Action and the campaign: Phone Credit for Refugees and Displaced People, The Medaille Trust.

Our senior students are encouraged to take full advantage of the National Citizen Service and
the additional links provided by our worldwide Marist network to help improve the lives of the
less fortunate and in doing so, build self-knowledge, self-esteem and self-knowledge.

Differentiation and SEND
Work is differentiated according to the needs of each individual learner. The nature of our
children’s special educational needs dictates that we deliver the above policy in so far as their
developmental levels allow.
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Why SMSC is important

e We are a Marist School with a religious foundation and heritage. Before SMSC as a
concept was formalised it was part of our educational mission imperative.

e SMSC helps to make pupils rounded, principled, worldly and empathetic young people
capable of conducting themselves with integrity and goodness in a range of social
situations.

e In addition to helping pupils to achieve academically, we have an obligation to help
equip pupils with skills for a successful life.

e ltis essential to integrate SMSC into every part of the school.

Legal Status:

Complies with Part 2, Paragraph 5 of the Education (Independent School Standards) (England)
(Amendment) Regulations.

Applies to:
e the whole school including Early Years Foundation Stage (EYFS), Preparatory, Senior and
the Sixth Form phases;
e and activities outside of the normal school hours;

o all staff (teaching and support staff), the Governors, Trustees and volunteers working in
the school.
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Ratified by the Education Committee

Signed:

Mrs J Stephen
Chair of the Education Committee

Signed:

Mrs J Smith
Principal
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